
Job Fair Interview 

Goal:  To allow practice using interview skills 
Preparation:  Prepare job descriptions to be role played and a list of appropriate 
questions for the Interviewer.  (Pre-activity - Have learners create questions) 
Directions: 
 1. Announce there will be two rounds with each learner being able to 
                  play the part of Interviewer and Interviewee. 
 2. Pair members and have them decide on who will assume 
                   Role # 1 - Employer and Role #2 - Interviewee 
 3. Select the job for the interview.  Assign or select from list.   
 4. Allow 3-5 minutes for learners to conduct the interview. 
       a.  Introductions are made. 
       b.  Employer offers a brief description of the job, then begins           
                          to ask the interview questions. 
       c.  Interviewee shares about their experience and answers  
                         questions about their desire and qualifications for the position. 
       d.  Employer ends the interview by thanking them for their time 
                          and interest.  
 5.  Partners switch roles and repeat the process. 
 6.  After round 2, review the process and discuss challenges and 
                   opportunities  
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